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PERFORMANCE AGREEMENT

Made and entered into by and between

THE ELIAS MOTSOALEDI LOCAL MUNICIPALITY

("the Municipality")
(Represented by Matlakalane Wendy Matemane, Mayor, duly authorised by
Municipal Council Resolution)

and

MARGARET MILLICENT MTSWENI o
(Municipal Manager)

For the financial year: 1 July 2012 to 30 June 2013
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1.1

1.2

1.3

1.4

INTRODUCTION

- The Elias Motsoaledi Local Municipality has appointed Municipal Manager in terms of Section 82 of the

Structures Act 117 of 1998 for a period of five (5) years, ending on 06 May 2017 in terms of section
57(1)(a) of Local Government; Municipal Systems Act 32 of 2000.
Section 57(1)(b) of the Systems Act, read with the contract of employment concluded between the

parties, requires the parties to conclude an annual performance agreement.
The parties wish to ensure that they are clear about the goals to be achieved, and secure the

commitment of the Municipal Manager reporting to the Mayor, to a set of actions that will secure local

government policy goals. _
Notwithstanding the date of signature hereof, this agreement shall commence with effect from 1 July

2012 and shall endure for the period referred to in clause 1.1. above.

PURPOSE OF THIS AGREEMENT
2.1 The parties agree that the purposes of this Agreement are fo:

211

2.1.2
243
214
215
2.1.6

Comply with the provisions of Section 57(1)(b), 4(A), (4B) and (5) of the Systems act: and the
employment contract entered into between the parties;

State objectives and targets established for Municipal Manager;

Specify accountabilities;

Monitor and measure performance;

Establish a transparent and accountable working relationship; and

Give effect fo Munié'i_bal 'I-\_/_T-éhager"‘s commitment fo a peﬁdrménce-'orientated relationship with

the Mayor in attaining equitable and improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the date of signature by both parties, which will be as soon as
reasonably possible after 01 July 2012, and, subject to paragraph 3.3, will continue in force untif a new
performance agreement is concluded between the parties as contemplated in paragraph 3.2.

3.2 The parties will review the provisions of this Agreement during June each year. The parties will

conclude a new performance agreement that replaces this Agreement at least once a year by not later

than July each year.
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3.3 The performance.score obtained during the performance review determines the performance bonus.
Should Municipal Manager be entitled to a bonus, this wifl be paid out in Municipal Manager's January
salary.

3.4 This Agreement will terminate on the termination of Municipal Manager’s contract of employment for any
reason. |
PERFORMANCE OBJECTIVES

4.1 Annexure “A” sets out:

4.1.1 The performance objectives and targets that must be met by Municipal Manager; and

4.1.2 The time frames within which those performance objectives and targets must be met.

4.2 The performancé objectives and targets reflected in Annexure “A” are set by the Mayor in consultation
with Municipal Manager and based on the Integrated Development Plan and Service Delivery and
Budget Implementation Plan and include key objectives; key performance indicators; target dates and

weightings.

4.3 The key objectives describe the main tasks that need to be done. The key performance indicators
provide the details of the evidence that must be provided to show that a key objective has been
achieved. The target dates describe the timeframe in which the work must be achieved. The

weightings show the relative importance of the key objectives to each other,

4.4 Municipal Manager's perfermance will, in addition, be measured in terms of contributions to the goals

and strategies set out in the Municipality's Integrated Development Plan.

4.5 The Mayor will make available to Municipal Manager time to assist her to meet the performance

objectives and targets established in terms of this Agreement

4.6 The Mayor will be entitled to review and make reasonable changes to the provisions of Annexure “A.”
Annexure “A” may be amended by the Mayor when the EMLM's Performance Management System is

adopted, implemented and/or amended as the case may be.
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. 4
PERFORMANCE MANAGEMENT'FRAMEWORK
The Parties record that the EMLM has a Performance Management Framework, which may be
amended from time to time. It describes the systems and procedures of performance management in

the municipality in which Municipal Manager will be required to engage in performing his job.

EVALUATING PERFORMANCE
6.1 Annexure “A” to this Agreement sets out the standards and procedures for evaluating Municipal

Manager's performance; .
6.2 The performance of Municipal Manager in relation to his performance agreement shall be reviewed on a

quarterly basis as follows:.

First quarter : July — September
Second quarter ; October ~ December
Third quarter ; January ~ March
Fourth guarter : April - June

8.3 Municipal Manager shall keep a record of the mid-year review and annual assessment meetings.

6.4 Performance feedback shall be based on the Mayor's assessment of Municipal Manager's performance.

6.5 The Mayor will be entitled fo review and make reasonable changes to the provisions of the performance
plan from time to time for operational reasons. Municipal Manager will be fully consulted before any
changes are made. | |

6.6 The Mayor may amend the provision of the performance plan whenever the performance syst.em is
adopted, implemented and or amended as the case may be. In that case Municipal Manager will be fully
consulted before any such change is made.

6.7 Despite the establishment of agreed intervals for evaluation, the Mayor may in addition review the
Municipal Manager’s performance at any stage while the contract of employment remains in force.

6.8 Personal growt.h and development needs identified during any performance review discussion must be

documented and, where possible actions agreed be implemented.
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6.9 The Municipal Manager's performance will be measured in terms of contributions to the goals and
strategies set out in the municipality's IDP.

6.10 The annual performance appraisal will involve:

(@)  Assessment of the achievement of results as outfined in the performance plan:
(i) Each KPA should be assessed according to the extent to which the specified standards
or performance indicators have been met and with due regard fo ad hoc tasks that had

to be performed under the KPA.
(i)  Anindicative rating on the Five-point scale should be provided for each KPA.
(i) The applicable assessment rating calculator must then be used to add the scores and .

calculate a final KPA score.
6.11 Itis recorded that in terms of the EMLM's performance management framework and system, for
purposes of evaluation the performance of the Municipal Manager, a Performance Audit Committee will

assist in the evaluation of the Municipal Manager.

7. PERFORMANCE MANAGEMENT SYSTEM

7.1 Municipal Manager agrees to participate in the performance management system that the municipality
adopts or introduces,_ for Municipal Manager, management and municipal staff of the municipality.

7.2 Municipal Manager accepts that the purpose of the performance management system will be to provide
a comprehensive system with specific performance standards to assist the Municipal Manager,
management and municipal staff to perform to the standards required. |

7.3 The Mayor will consult Municipal Manager about the specific performance standards that will be
included in the performance management system as applicable to Municipal Manager.

7.4 Municipal Manager agrees to participate in the performance management and development systems

that the municipality adopts.
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7.5 Municipal Manager undertakes to actively focus towards the promotion and implementation of the Key

Performance Areas (KPA's) (including special projects relevant to his responsibilities) within the local

government framework.

Key Performance Areas (KPA" s) for Municipal Weighting
Managers
Basic Service Defivery 20%
Municipal Institutional Development and Transformation
20%
Local Ecohomic Development
' . ' 20%
Municipal Financial Viability and management
20%
Good Governance and Public Participation 20%
100%

Total

7.8.The Core Competency Requirement (CCRs) will make up the other 20% of the employee’s

assessment score. CCRs that are deemed to be most critical for the emp!oyee‘é specific job

should be selected from the list below as agreed to be between the employer and the employee

and must be considered with due regard to the proficiency level agreed to:

CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES (CCR)

Core Manageriat and Occupational Competencies

Indicate Choice

Weight

Strategic Capacity and Leadership

Programme and Project Management

Financial Management

Compulsory

20

Change Management

Knowledge Management

Service.Delivery Innovation

Problem Solving and Analysis

20

People Management and Empowerment

Compulsory

20

Client Qrientafion and Customer Focus

Compulsory

10

Communication

Honesty and Integrity




Core Occupational Competencies

Legislative and national policy frameworks 15
Knowledge of development local government 5
Knowledge of performance management and 10
reporting

Competence in policy conceptualization, analysis and

implementation

Skills in governance

Exceptional and dynamic creativity to improve the

functioning of the municipality

Total Percentage - 1 100%

7.7.Reward for performance
The performance bonus will be determined by the Municipal Council based on affordability and

the stipulations of the performance agreement.

A performance honus in addition to the annual reviewed remuneration will be considered by the

Council not later than September under the following conditions:

a. The payment of the reward will be based on the period under review and result of the
performance score; _

b. The amount of the reward will not exceed 14% of the remuneration, but will be subjected to
affordability to the Municipality;

¢. The performance score will be obtained by using the performance plan;

d. Where external factors have a negative influence on the result of the performance as
scrutinized and recommended by the Performance Audit Committee, the Municipality may
grant a reward. (Regulation Number 29089 of 01August 2006)

e. The reward if granted, will be paid annually after the compilation of the financial statements
and after finalisation of the performance appraisals;

f.  The final outcome of the performance appraisal will determine the reward;

g
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g. The following table will be used in determining the payment of the reward:

SLTD
Level 5; Performance far exceeds the standard 5 75100 Maximum bonus allowed ito.
Outstanding expected for the job in alf areas of the Regulations is between 10%
Performance manager. The manager has achieved | ' : and 14% of person's inclusive
exceptional results against all annual remuneration package
performance criteria and indicators The % as datermined per
sbéciﬂed in fie Performance Plan and Council Resolution is as
maintained this in all areas of ' follows:
responsibility throughout the year. 75-76%
77 -178% .
79 - 80% -
81-84% -
85 - 100%
Leveld: Performance is significantly higher than 4 65-74 Maximum bonus allowed ito.
Performance the standard efxpected for the job in all _ Regulations is hetween 5% ‘
significantly areas. The manager has achieved above and 9% of person's inclusive
above fully effective resulls against more than annual remuneration package
expectations~ | half of the performance criteria and ' o “The % as determined per
indicators specified in the Performance Council Resolution is as
Ptan and fully achieved all others follows:
throughout the year. ' 65 - 66%
67 - 68%
69-70%
g 72% -
73-74% -
9%
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Level 3:
Fully effective

Performance fully meets the standard
expected for the job in all areas. The
manager has achieved effective results
against all significant performance criteria
and indicators specified in the
Performance Plan and may have achieved
results significantly above expectations in
one or two less significant areas
throughout the year.

51-64

No bonus

Level 2:
Performance not
fully satisfactory

Performance is below the standard
required for the job in key areas. The
manager has achieved adequate results
against many key performance criteria and
indicators specified in the Performance
Plan but did not fully achieved adequate
results against others during the course of
the year. Improvement in these areas is
necessary to bring performance up to the
standard expected,

31-50

No honus

Level 1;
Unacceptable
performance

Performance does not meet the standard
required for the job. The manager has not
met one or more fundamental
requirements and/or is achieving results
that are well below the performance
criteria and indicators in a number of
significant areas of responsibllity. The
manager has failed to demonstrate the
commitment or ability to bring
performance up to the level expected
despite efforts to encourage improvement.

. Less than 30

No bonus
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CONSULTATION
8.1- The Mayor agrees to consuit the Mumcnpal Manager timeously where the exercising of the Municipal

Managers powers will — o
-8.1.1 have a direct effect on the pen‘ormaace of any of the Mumcnpal Manager's functions;

8.1.2 Commit the Municipal Manager to implement or to give effect to a decision made by the Mayor;

- 8.1.3 Have a substantial financial effect on the municipality.
8.2 The Mayor agrees to inform the Municipal Manager of the outcome of any decisions taken pursuant to
the exercise of powers contemplated in 7.1 as soon as is practicable to enable the Municipal Manager

to take any necessary action without delay.

MANAGEMENT OF OUTCOMES

9.1 The evaluation of Municipal Manager's performance will form the basis for rewardihg outstanding
performance or correcting unacceptable performance.

9.2 A performance bonus may be paid to Municipal Manager in recognition of outstanding performance, in
accordance with municipal performance policy/framework and system referred to in this agreement.

9.3 In case of unacceptable performance, the Mayor shall provide aystematic remedial or de\}elopmenta!
support fo assist the Municipal Manager to improve her pérformance;' and

9.4 Where the Mayor is, at any time during the Municipal Manager's employment, not satisfied with the
Municipal Manager's performance with respect to any matter dealt with in this Agreement, the Mayor will
give notice fo the Municipal Manager to attend a mesting with the Mayor.

9.5 Municipal Manager will have the opportunity at the meeting to satisfy the Mayor and Executive
Committee (Exco) of the measures being taken to ensure that the Municipal Manager's performance

becomes satisfactory and any programme, including any dates, for implementing these measures.

9.6 Where there is a dispute or difference as fo the performance of the Municipal Manager under this

Agreement, the parties will confer with a view to resolving the dispute or difference.

™
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9.7 If at any stage thereafter the Mayor holds the view that the performance of the Municipal Manager is not
satisfactory, the municipality will, subject to compliance with applicable labour legislation, be entitled by
notice in writing to Municipal Manager to terminate Municipal Manager's employment in accordance with
the notice period set out in the Municipal Manager's contract of employment.

9.8 Nothing contained in this Agreement in any way limits the right of the municipality to terminate the
Municipal Manager's contract of employment with or without notice for any other breach by Municipal
Manager of his obligations fo the municipality or for any other valid reason in law.

10.  DISPUTES
10.1 In the event that Municipal Manager is dissatisfied with any decision or action of the Mayor or of the
municipality in terms of this Agreement, or where a dispute or difference arises as fo the extent to which
the Municipal Manager has achieved the performance objectives and targets established in terms of this
Agreement, the Municipal Manager may meet with the Mayor with a view o resolving the issue. At the

Municipal Manager's request the Mayor will record the outcome of the meeting in writing.

10.2 In the event that the Municipal Manager remains dissatisfied with the outcome of that meeting, she
may raise the issue in writing with the Municipal Council by requésting that the issue be placed on the
agenda of an appropriate meeting of the Council. The Councii will determine a process for resolving the
issue, which will involve at least providing the Municipal Manager with an opportunity to state her case
orally or in writing. At the Municipal Manager's request the Council will record its decision on the issue
in writing. The decision of the Council on the issue wili be made within 2 weeks of the issue being
raised, or as soon thereafter as possible, and will be final.

11.  GENERAL

11.1 The contents of the Agreement and the outcome of any review conducted in terms of Annexure “A”

will not be confidential, and may be made availabie to the public by the municipality, where appropriate.
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11.2 Nothing In this Agreement diminishes the obligations, duties or accountabilities of Municipal Manager
in terms of her contact or employment, or the effec_:ts of existing, new regulatfon_s, circulars, policies,

directives or other instruments.

12, MUNICIPAL MANAGER'S PERSONAL DEVELOPMENT PLAN FOR THE PERIOD
- 01.JULY 2012 - 30 JUNE 2013

Skills/performance | Outcomes Suggested Suggested Suggested Work Support
gap (in order of expected training mode of timeframes opporiunity person
priority) (measurable | and/or delivery | to practice
indicators) development skills or
activity development
Area
Time management | Certificate University Block session | 1 year Municipality Mayor
Financial Certificate University Block session | 1 year Municipality Mayor
management
Advanced project | Cerfificate University Block session | 1 year Municipality Mayor
management
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SIGNED at Groblersdal on this day of July 2012.

For: THE ELIAS MOTSOALEDI LOCAL MUNICIPALITY

oljer]zeiz.....

MAYOR

Witness: _{5\>\‘ Witness:

(N

SIGNED at Groblersdal on this O[ day of July 2012

M.M MTSWENI DATE
MUNICIPAL MANAGER

Witness: Q%Qﬁ\&\\x L Witness: M -

13




NVTd NOLLY.LNIWTTIJIWI LA9ANg ANV
AMAAITAA ADIAYAS ST0Z-ZL07

 ALTTVAIDINOIW TVDO0TIQITVOSLOW SYITH




z
Ky
AW

i

‘ "198pnq ay3 Jo |eacidde
343 Jo sAep g7 ulyum Aujedpiunw sy3 4o Johely 3y1 Aq panocsdde 3q SN d19AS Y1 “VINLIA 943 Jo (1) (9) {T)ES UOIDIS 40 SWIsY U]

"sideurwl JoIUIS Jje pue Ja8euew [edpIunw Y3 Jo) (YSIN) 10V SWIsAS fedidiuniy a1 4o (q) (T)2S uonodas JO swa) ul pasinbau
se sjuawsalde dduewIopad jenuue Byl Jo syesp pue Jesh 198png syl 10} d19ds Help e 18Spng [enuue ue 40 |encudde ayy saye
shep T uiyum JoAe|q 243 01 wgns 1snw Ayjedpiunw e 4o 192140 Suiunodde Y3 VIAIIN 8Ud Jo (g} pue (&) (£)69 SUOIID3S JO SWLB] U|

(434 LIN) S1omawes aunupuadxg pue 2nUaASY WD) wnipay pue
393png Ji1zyl Suliedaud w1 sannus [edpiunw pue saijedunw Joj daueping Jayung sapiaoad g Je[naund vINLA BYL “Axedoiunw a3
$0 53A1393(qO pue s|e0gd 3y} Binseaw 0} wiopeld e apinoxd pinoys 419as YL ddl Y2 pue 128png Y3 JO UoHLIFFIUL SSB|WEAS IPIAOId
pue 103pnq sy} asijeuoniesado pinoys diggs ayL dduewiopad s) Joj 9[geIUNoIde JUdWRSeURW guipjoy Joy ssaooud ay: se1eNjIdE)
pue ‘uonesiuiupe 3yl pue [1PUNo) JoARK BYl USIMISQ U] [BUA Y3 SapIAoId dIgAS Y1 18Y] 91e1s os|e €T JenauD YINJIN 3yl

(€) {T)rs uoioas Jo swusy uloAey By Ag sue(d Yyans Jo suoIsIARL Aue sapnpul pue paqlasaud 9 Aew 12y} Sue118W J330 Aue (2)
pue L1e3ienb yoes Joj siozealpul aduewIouad pue s1adiel Asalap sa1Al8s (q)

910A Aq “@ainyipuadxe jeuded pue jeuonelado ()

pue 82unos AqQ po139j|0d 8¢ 01 SNUIA3I (1}
-10 auow ydea Jo4 suonzload (e)

+91BDIPUL ISNW YDIYM pue 3195pn( [enuue SH pue $ao1ass j0 AaAIRp s Aljedpiunw syl Suituawae|dul
J05 (1) (9} {T)ES UOIBS JO swuay ul Apjeddiunw e Jo JoAey 3yl Ag pascsdde uejd pajielsp e s1 4igQgs 2yl ‘SSIMuUNWwWod pue
syuapisal 4o )i jo Auijenb ay3 saoidwi sAem ul apew ale suonedojje AleaSpng jeyy aunsus o} {003 1uBwWaBeuERW |edueUl J1S891RLS
e se {4i9as} ueld Aanijag aa1n1es & dojaasp saiyjeddiunw ey saanbal (VINHIN) oY JuswaBeuely pue asueuly jeddiunpy ayL

uononponuy I




"S1281e1 pUe Sid) O JUBIPASIYIR By} Splemol apew ssaizoud sy o Judwssasse AjJalienb 1sauoy ue Joy
wuosieid e apinaoad 1snw "uoilenjeas pue FulIONUOW JO $$3204d 3y} suoddns d1gas ays ‘sanjeu Asaa snAg -{sssAojdws sg u0i309s)
Jo8euew jedpiunw ayl o3 Sunuodal Aj122.1p siaeuew pue saSeusw ledpiunw sy jo suejd pue syuswaaiSe douruniopad Suidojaaap
0 SISBQ 3y] se aAISs pjnom d1gds ayl -uopejuswa|duwi |B2130esd pue Ayjigernseaw jo sidipuud uo PapunoJs st 419as s,INTIAT

"suo3OUNY YBISI5A0 J19y) wouad oy S10]}1DUNOY 3SISSE 0] JIOMBWIER.Y & SB SOAIDS
digds 3yl unodse o1 Ayjedpiunw sy3 jo suesio SAIINDAXS DY) pjoy 03 JuBwinsul 2[833eas & S| d19as syt “uonesiuedio ledpiunw
3]qeIunode Pug oResIowWsp e spJemol palead JuswulsAog [eao) [e3udwdolsAap e Joj siseq ay3 sapiroid digas 2y ‘1003 Sunonuow
Yyl [Iam se ue|d jeuonessdo SU3 4109 se sanas d1gas syl "dal sy} pue 192png 2yl yuy| e sapaoud dI9as YL “dq1 s Auedpiunw ayy
Ul Ino 125 se s3asie; pue saaaiqo s1ge1e0)s 941 jo uoneluswaeidwr ayy ajedey o3 S| INTING JO d19AS Y1 Jo aadalgo Alewd ayy

MITAIBAQ *7

-



sanutond
YoNs 195W 01 SUSWHWWOI pue Juipuni pasnbas sy} 924n0s 0} sjuswpedsp J10108s aFeSuUs 03 BALIS pINoM ATIA JaAdMOoYy
‘Ajedounw ay3 jo Acusiedwod ayy apisino aue piem Jad spasu jo Alewwns 94l ul pauino ssuoud A9) 3yl JO SWOS JIYM

"INUSARJ JO SIDUNOS P3| JO punotByaeq a3 1sulese
JusWwdo|3Adp 2INJONLISEIUL DJRIS[BIIE 0} AIRSSBIBU SIIUNOS3I [RIDURUY JO SUDINOS Jo} siseq ay} s39s ued |eydes Jeah aa4yy ayyg

"Spaem snouiea Ag pajsi| sa(311011d AS Se UOIIeIIJIIIB|S pUB UOIENUBS PUB J91BM ‘31N1ONJISEHUI PROY JO UOIIRID|SI0.
ay3 st uejd feyded 53ay3 13 03 A9) "2unJONJISRILUI AIDARP SDIAIDS UO PIsSSNIO) A[SNOSUOD S| ue|d jendes JeaA s34y) JUBLIND By

's139foud |epden
Pailuapt 5y) 104 pafieAR 3.1e suonedo|e J9EPNg 343 HUOMBWEY BINYPUIHXS WIDY WNIPSW SY1 JSAO JBY) 2INSUS 0] SALIS 1M NTING
'SUCISII®P JUSWIISDAUL SINIXNIISBAUL LIS PUE |RIDUIACIH ‘|BUOIIEN BUIJWERIS 01 JUSWINIISU] Ue Se aAJas |im ueld |eudes 234yl 8yl
ey} padesiaua s1 1 "saanesadwy jeuoneu pue [1PUNo) fediunw syj 0 sanuoud luswdolaaap ay3 uo paseq si uefd jendes aa4y) ay)

's1af{oad Juswdojpasp ainaniisedul
lie [puuny 01 patesdd si pue awdoRAIp 3inPNAISeIUL SaALP uejd |endes sy “eale jeddiunw 3y} Ul JUSWISIAUL BINIINIISRILUI
S3elljioe) 01 Yromduiey e se saus ueld [exrded daay) sy eade [ediDIUNW YL Ul JINJONLISBIIU AIDAIDP BDIAIDS JO uoieluawa|dw
3Y1 9pIng 03 ylomaiwels aunypusdxe wWid) wnipsw ayj Joy uejd jepdes e auino o3 ue|d |euded JesA aa.y) e padopasp sey WTINT

ueld reyde) Jeax 931y ‘¢




aé;—m

-MO[2q pauiino ale sd1gQs |eauswiedsp snopea 9yl *(330A) Juawiedap [edidiunw Y32 104 5d1gqs padojeasp sey AT

__ "181Ienb yoes Joj si01edipul dueLIOLBd pue s185.e] AsaAlsp somuss suno M digas ay3
‘dll Y3 ut pauING s1381e] pue s|gy uﬂoEwEm\,mEumwﬁmv._ma_opmumEmmm.ﬁmo(_n:_oEmEmmmmmm Emsznmgo__moﬁmv._oc_.?SE.Z

9l JO TTT uonoas) suodal |enuue pue (VNN 22 Jo 22 UoRD9S) suodal JedA-piw VNN 341 Jo T/ uo1as) suodat Ajyzuotw
30 uoisiaoad ap 59121198} dI9as syl ‘Sunuodau snonuiyuon 10} paainbas uonewuoyur Sdueuloiad 10 9oUN0S RO B SI digas syl

“Ia3aenb yses 1oy s1ojestpur SoueuLIOLdd pue s1e81e) AXAI[ap 301AT0S F



tuswdolaaap
pole2ieWap ps1es3aul 4ds pue
seale | pue asn pug| SININT 23
[IouUnQ? palizuapl sjedoadde Jo uoney
0} podau T 0 1 0 Z 9 10 ON aunsuj uswadw)
suonie|n8ay
pue | juswdoieasp
19y Suippng pue ymois
[RUOfIEN | 10) SUOINPUO3
Jad se pauy Buluueyd s3u
s3uipjing umo} IIssasse
J1uUnoe? e duwod 3ystnbau sugjd
03 podas Y4 ST ST ST 0L LT -Uuou 10 "ON 213l 0] 3ulpjing
ya31089 =
pue vi3 1BPsIR|goiD ) 8
‘Asnuns usawysi|qelss S
[Iouno3d puel lojesipuy diysumoy M
0} Jodau %S %0T %S %S %ST M3N 30 % ©
Juswdojaasp
pue y1mosd
B | |EYBUBSSO0Y | JO) SUOLHIPUOCD
B43U3S500Y ur3 Buluuerd
ulrus | uaWYsSHgeRISa umo} Juaw
[2Uno3 wystygelss diysumoy], ausinbay ysijgeiss
0} Hodas %S %ST %ST %S %0F | Um0l %09 0 % 91e3s2 0 diysumoj
aJuBPIA (eT/et) Jojesipy|
\wu‘_:Dm €T UnRf gt £T 1eiq QF Z193g1¢g 2T Hn_wm [115 umm‘_m.._. IUBWLIOLIDY mm_mwpm._wm
IUBWBINSEDN 0 10818 £ 1eduey rasRrrIy] D 1@8ue] lenuuy sujjaseq Asy [saanaslqo 1=9dpng s19foud

ATVNOLLYY TVILVdS T VdY




suoneadde Ymoud
UOISIAIp-gNns [B120S pue
pue 3UlUOZaS | JILIOUOID SO
anoudd UOIBULICLUI
e/anoiddesip 8utuuerd Suipesddn
suodau ol uane} | uoisiaoad 3y ainuay
Adaneny SAEp 06 sAep 06 shep 06 shep pg sAep 06 sAep o sAep 10 "ON anoidwi o] puey
yed ewnz
3[9zURZ
TT auoz
SOLIRISUOIN yimoid
BLUSISION AWOUCI
124NnUs) pue] loj sasn uipesddn
jlounos Suipesddn papesddn | pue| pauued aInua}
03 suoday %ST 0 %S¢ 0 %08 %0T 0% | 2owoud oy puet
WalsAs
11E]
ywmoud wodeuew
WOU0ID asn
“IPunos SINMT 10 J0J sasn puej aul
o1 suodal _ uonesinwoid | puel psuued 10 uoiz
Apspenp _%ST .0 %S¢ 0 %08 %0 40 % slowoid o) edinwo.g
‘pessaooud
suonieadde
suonRnjosal asn
jpuno) SE SE 1 Sg )48 €T pue| jo ON
2oUapIAT {ex/2Y) 103R21pU}
Jesinog ET Unfos €T 18N 0F ZIY9q Ig ZI 3d=s o =81e] SoueWIOIag sal8a3ien3g
RWINSean 0 185aey £ w@wdre] 0 188ey, T w8ie) [enuuy aulpsey Ay fsenozlqo 198png spafoad




W s

Sutugeay asd se uaw
paieloeded aqg dojaasap
IIEIYIUD pue 0} savhioidwa sasholdwa @2inosal
juswijoiul 0t oy ot ot 0ST ¢t 40 "ON 3uneydede) uewny
a|qe|ieA. WIo0I JBAIRS
PEIGEIEY woos | dmyoeq ausy0
LWOGT JaALag %001 %S4 %0S %S¢ %00T JInIBS | JO UonIBIB %
ue(d Assao0a.
laysesip
A3]5133. Jojesiput 30IAISS B1ED SWaISAS
dn yoeg %00T %00T %00T %00T %001 M3N | dn-yoeq eiep 9 apinoad o),
sJasn Bupisisse noddns
jtounod uruel | Jasn dopisep
01 Moday Aept Aept Aept Aept Aepi Aept shep jo oN Suipinoug
yoddns
SPIoIad SUS-gom pue saui
paiepdn sgaMm JO jeuoilouny werdoad
0 431133y %007 %00T %00T %001 %001 %00T | SVuBUUIRW % B alnsus o 1i
JUBLUUOIIAUD
Alojeingas
Supiezed [eddiunw
usWUISA0S padopsasp | 031 2auedwod smet-Ag
pug uonjossy 2q 0] Suiroaduu JO Jusw
jpunon S 0 0 0 S £ | smel-Agjo-oN | pue Supiacad dojanag
SVUSPiAg gT Unfog {e1/21) Aoyeatpul
Jaunos o _ €T 4Nl OF Z139d 18 ZT 3dss og ydie) JUeWLI0JIBd saidajens
JUBWSINSEIWN] josie] £ 1984, z'0310die]l | TDwseL [enuuy aulaseg Aay fsennafqo 1=wdpng ssloud

INFNJOTIATA TYNOCLLVSINVIUYO ANV NOLLVINHOASNVHL TVAIDINNIN Z VI




6
aouelsisse
Apnas saaAo)dwa
Jatm papiacad 0} adUe)sISSE 2
{12UNod loresipul sasho|dwa Apnis uglsisse
‘03 Moday 0 0 0 G S MBN jo .o.z, 40 UOISINDIY Apnig
s 5
aafoidws | saaholdws | asiojdwa s3sasajul W21 Mmau
697 697 | b [eoueUY 104 s{eroyy0
i3yl pauepap pue s,904d
[Iounos 5 5 sjlepylo | Ag sissaeiul jo
01 palwgns J0JI!2UN03 | SICIIDUNOD | IO[IDUNOD | PUR SIOJIDUNOD | BINSOISIP pue
uoday o C 0 09 09 TV 30 ON uoneleissg
V13597 w0y div | uswdopasp 1w
uoissiugns pue dsp 4o u | {euonesiuesio deojanzp
Jo usw olreIuswadul ERREIIE] 931n0s34
93paimouydy %001 %SL %09 %S¢ %00T %00T % dnsus o) uewny
ueld jusw
Ayape pauBls | souewiIoag dojaaan
jpuUnNod oym siaSeuew Jo ainyna a34nosal
0} Moday 0 0 0 0t 0z 0 BUI[J0 "ON | e 31e3jndur of uewingy
ugjd
Buiuren tad se
$91E2LHIDD paieioeded ag
pue 01 S40[|IPUNDI S10J10UNoo
juawjotuy 0 S 0T g 0z L J0°ON |  3Bunejdede)
azuaplag £T unfog (eT/2ZT) 201e21pU|
Jasanos Frate) €T el OF 2T 29 12 2T 3dss og 1daey, usuLIopad soifajens
uBw2inseaw wodaey £Dediel Z°01wdiel | T IReL jenuuy auljesey A3y fsanpelap 193png sefolg




ot
104U
poMBIAB uone|s18a| pue
saiod WeAD|BL MIINDI
SBOINISS o} sanod ‘uaw
uoIIN|OSVY alesodiod 40 usWUSy e dojanap
[12uno) 0 0 € 7 S Gz JO 1RquIny 2UNSUd 0] Adijod
juawadeurw
uolewLoul jjoifed
unJ jjoJAed 10 Aouapiys
|euld jjosAed %007 %00T %00T %001 %001 %00T | uoAdeanddoe g SSIWIXEIN jloAeq
(sanonns
3yl wody
UOIIRIASD UoU
pue sisod jo
Bully) =un1onns
. |euoniesiuesio 24N10N11S ]
jou | |euoniesiuesio An3onags
jIouUnod oneuawajdut M3ABI pue jeuone
03 Joday %001 %S L %05 %0T %00T %00T % dojarap oL siuedip
p1ay azead unoqe| s
j1oUNE? wnioInoge| | uiguiew pue uopepad
03 Joday € € £ € ZT 8 |E20] JO "ON s1owoud o] Jnoqeq
aouadxD sousLadxa
Suppiom yJom uled Bulwiesj
ji2uno3 Yllm palsisse 0} S12uUIes| {enu
01 Loday g g q S 07 L2 | sisuwaes)jo onN 15155 O] aladxg
SIUSPIAG ETunf g {e1/¢n) d0jextpu|
Jfeounos 70 €T JeN OE Zroaa1e | ziwdssog jadie] SOUBLLIOLIDG sa1dsiens
JUBWBINSEIN 198.e) £ 1eduel 20 1e8iel | TDwRdIeL |enuuy Iuljeseyg A3y Jsanpslqo 128png spaloag




It /
padojaaap 193}4 40
suodas | uswaSeusw Juaw
[PDUnos wawsBeuew BAIDAYD adeuew
01 uoday 3 € € € [4 [4" 12313 10 "ON 2Insus 04 RELIE
piay sduizasw
uopnjosay [1pUNo)
[3uno) 1 T T T ¥ ¥ | Ateuipio jo -oN
LWaISAS
Juswafeuew
ased piodatjou | JuswasSeuew
[Punol ut waisAs’ | onejuswaiduwi pJosal 12
01 Woday %00T %00T %00T %00T %00T SH3 % aaosdun o} Jejarag
s101adsuy|
inogen YSYHO yum
J0 Hcday %00T %007 %0071 %00T %001 %00T duendwod
‘ . sa2UBISANS
uiyio)p Suiyiop snopJezey
aAlY0d annaajosd 1suiede
Unm -Yum papiaoad sashojdwa
saahojdwa sahoidwa J0 A1ases
J0 1915188y 0 S¢T 0 STT ST1 86 30 ON s.nsua o)
spiezey Asjes
aaejchilom 4o pue
[PUNos . Spsezey | judwsadeuew Yieay
Ol paywigns aoe|dyom jo usde jeuc]
Hoday sHO %001 %00T %00T %00T %00T %00T | uonesjwuIw o Pue aAl133)13 jednosg
JUIPIAZ ETunrog . (€x/zT) lo1e3ipuy
Jfeoanog o €T 12N 0€ 2I99da Is 2T 1das og 1wfiey 2IUBWLION3d saidelens
IUIWRINSESN j08aey £°0 =dlie) Z03die] | TSR] jenuuy auljaseq Aay /seandaigqo 198png spafoly

e




P

[4s
aouewopad
[enplapul pue
'sio8euew | |euciiesiuesio
9g UOIIAS | JO MIIASL pue
UoInosa 10} piay sunotuow
jiounod JUSWISSASSY ‘Buluueyd
pue podas BOUEBLLIOLIDY Jadosd
IUDLLSSISSY 7 T 4 I 9 g |ewi:o} Jo oN 24nsud 0, SIAd
pamalaal
[unoD sjuswaaide
03 poday T € € € 0T 0 95E9| 4O "ON
PoMIIARL
jIoUno3 S10BIIUOD
0} Joday € € € € A 0 J0 "ON
panjosal
pue paaiadal
jPunog sased Jofew
01 Hoday %00T %00T %001 %001 %001 %007 [BUI2)X2a 40 9
paAjosau
puge panadal uoddns
Hodas sased Joutw | jedsi 2usinbau SIIINIDS
uone gy 1 1 1 T 14 €| S|epyojo oN apinoud of [e8a
2ouUIPIAI €T Un{ 0g (eT/eT) Jojesipu|
Josinos O £T S8 OF ZI 234 I ZT ¥das pg P8ae) JURLIOLIA saidaiens
IUSLUDINSED AL 1281e} £ 198e) ZD3188el | TOIRRIRYL |enuuy aulasey Ay Jsennaslqo 183png s1o9foud




£T .
Jomawely
|eds)
awelawig paquasaad sy
uIyam UM 193png
. paidope awelaun JdarsyL
193pnqg pue 198png [eS3| 3y yum 1o uondope
dai paidopy %ST %ST %S2 %ST %00T /dal| eouendwod o aUnsus 0. dai
2ouenduiad
aoed pue
1odau [enuue ui podal Aligelunoaoe
paaociddy |enuue T 1odal jenuue [euonnIISUL
z10Z/110T 0 0 %03 %0% %001 | T0Z/0TOZ | JossasSoud g aowoud o]
- sto3euews
sjuswosde 9G U0IIIas .
ouewomad loy sjustuaaage
pausis 3ouewolad
£ josaidony BUON BUON SUON L L XIS pau3ts Jo o
UBULIOMId
. JUBWUIRA0Y 10 | [eNPIAPU] pue
saJayds Jaylo | jeuonesiuesio
01 pangns | JO malnRd pue
‘uossiugns Hodai aou suoday BuicluoWw
i0] BuwIoed IUBWISSISSY ‘Buruued
Jepsjusw | fenuuy SoUBLLIOLB ~ Jedoud
23pamow Dy T i T T noy TT-010¢ 40 JaquinN 24nsus 0] SINd
2DUBPIAY £T UN{ 0 {ex/zT) Joyeaipu|
[enines o €1 JeIN 0 LT I2/Q 18 2t 1das pg 8ie) SIUBLIIOLISY saidajens
Juawainseaiy] 19die) £ ediel ¢Dese] | DRy |enuuy aujjoseg Ay Jfsannaeiqo 103png s1eloud




14?
SUOIRLALL piay s8unasw
pue aa3sida4 wnaoy
aouepuUINY 0 0 € 1 4 ¥ | dai|esoljooN
Py
sunasw
suo _
nedpnied PIY
‘susiBad A | suoissas ;gnd
ouepualle NUNUWILIOD 123png/d4al
‘suoneyaul 0 0 ve 0 143 ve 40 ON
Sunes
suned dai e[qipan
ddl 3|g1paJD guney po (=21
ddi 3|qipaJd %001 %001 %00T %00T %001 dd1 Mo Souerdwod % d4dai
ylomalely
ued eS8}
ssaooud ¢ ue|d ssadoud | paqudsasd ay)
TOZ/ETOT darjou | uiyumiadpng
jouonel | onejuswsaiduit /ddlayL
uonnjosai uawdiduwy 3y} uo jo uondope
jlounoy 0 %00T %05 %ST %001 %00T | SS2480.d "JO % 8JnsuUs 0, ddi
sduapIng £T unf Og (e1/21) Jojedipuy
[f@ninos +0 €T I8N 0F ZT93a I | zr 3dss pg 393ae] auBwWIOMR saifajens
WUBWIINSEIW 198ie] €0 wdiey 20 Wkl | D198y |enuuy sulpseq Aoy [soanoalqo 198png syaloigd




ST
piepuels
pue swou ’
Aaayep
s 9IS [[1 pue JINIBS
: llypue} | suliesj@o o | 03 sxuerdwod
Hoday pasuadl| | saueUIIUIEL s1enbape JuswaZeuew
~Alssyenp %00T % SL %08 % ST %001 z % 9JNSUB 0L a1seM
sinoy
Pz ulyum [ puepugis pue
03 papuodsal | suou Bunsixs
$3sE) Jalad | o1 saueldwos wsw=devew
AsuaBiawe 9jenbape Jz3sesip jo
syuoday %00T %00T %00T %00T %00T %08 10 % 2nsua 0 UCHEUIPIoO)
PEETY
Jad 82u0 I5B3) v
) 1B |[eAOWIBL
B0IMIDS CR]PVEL ERTIEY IAIDS asnyau oiseq
uoday aunoy sunRnoy sunnoy aunnoy 01 559208 YPMm
Ausyieny 0002 000t 000t Q00¢ 000z 0S¥ | HH O s2quinn
|BAOWS SIJIAIBS
aisem pljos |[BAOW3.
01 553228 UM asnjal
2IAIBS INIDS 3IAIDS 301AL3S sdiysumo] 3|qeulelsns
Hoday auinoy BUIINOY aunnoy aulnoy ul spjoyssnoy Jo voisiaoud leaowal
Alanieny TELTT TELTT TELTT TELTT TeL1T TEE6 40 "ON ainsus o asnjay
BIUBDPING :
[33:nos (ex/z1) Jo1edipuy
s €T uUnfog €T 2Bl OE ZT 3334 18 21 ulss g y8daey BURWLIOLISG saidelens
waunseaw | ¥Diediel €0 19dae ra s PY:ELETR TD1981e) |enuuy aujjaseq Aoy Jsampaiqo | jedpng pwaloag

INFNJOTIAZA TINLINYLSYHANI ANV STIIAUIS JISVE € vdd




24mny ay3 104

paues)p (ssed8 | jJuswuonAus
Alendal 10 3uimno) ajgeure1sns
s9 pauea)d pue sjes
uoday aufnos | U3loWad $31I9]12WB0 ‘peroad S3LIS1aWA
Alyauopy | aunnod ot SURNOJ T 3uNoL 0T | 2UlNOJ DT o1 g JO "ON 2UNSUS 01 Jo Buipesddn
W'Y WM
wouy W AAY wod s wawdojaaap
S|BAOWISS | [A'AY WOX | IATAY WO wol [ [eaowal Adgrod
Apjoam | s[eAowal S|eACWIS. S|BAOWDL Apjoam pue I WY
9 SjuUsId Ayaom Apjaam Apdam | g sauaip LWoJ} s|eAcWIal
lieie 13 SJUIIP g SIUBID | 7@ SIS ||B (e 1e Apjeam
TIVO-NO | 1BIeTIVD | (1238 TIVD | I TIVO-NO | TIVD-NO | suigdpys 3 SR
j1ounod SDOIAIDS | -N) SIS | ~NO SIIIALDS SIOINIDS | SBIIALSRS QST | 11218 TIVI-NO
01 Joday % 00T % 00T % 001 % 00T % 00T | Ppue_Wg | $3I1AI3S % 00T
193[0ud
Bupioal pJem
Jounoo yum | J0o3easpu Jad 1afoud
01 Hoday 8T 81 8T 8T | spsem gt MBN | BuipAdasXT
JIUDPIAT
foninos (ex/z1) Joyeapul
us ET UNf gg £T 18y 02 ZI23q 18 ra s uawm 0¢ uwu.hm._.. SoURLLIOLIBY mwmumwmh_.m
wainsesiy | D 1edie] £ wde) 0 wdiey 17D 1w5e) [enuuy aulpseg Aay fsennoefqo | 193png palod




LT
Joysidal |
waBipur 1215181
12UNod p wadipur
0} woday % 00T %00T %007 %00T %00T | dnrouddy | jos1epdn g }
: ustsmoduwia
Alunwiwod
SpUeMO]
Syusdipu; sdiysiaupied
suodaly paJaisiSal jeos
Aiyauop %00T . %001 %00T %00T %00T %<9 | Ul 3sedIdU) 9% alowold of szuasipuy
- paueap SAUAIE
/pauieluiew suods [eso) 3unino pue
IUnod ‘ swnipels Hoddns pue suIy ‘suiods 1o
03 spoday T T T 1 r 0 400N syowoid o UOTIEUIRI00D)
paulejuiew
saoeds syed
uoday uado _ocm. 40 uoisinold sanijoey
Ayiuoy 1 T T Z S Z $yded Jo -oN 3INSUD 0 jeuoileailoy
su
Siedwen
’ Buuea|n P12y
puess sugiedwen
auaiemy | Suiues)) pue
leluaw $saudlemy
Loday UoJIAUT | [RlUBWiLOdIAUg
Ao P T T z S a34yL 10 ON
JUBIPIAY
Jfeainog (e1/z1) . Joledipul
e ET Un{ og ET 4B OE ZT 290 1€ ZT Wlas og 19die] ueLIoLIag saldaelys
waunseaw | o ediey €D wiie] D188 T'D195ae], jenuuy | sutsseg Aoy Jsanioign | 183png 12loly

T




8T
1523 pleA Jo
uop2;dwod alnnaseun
pue uon 3uisuady
suiodal SLAJo U SILAjou SiAjou sudisep | onuisuol) | Joledipul 2J1q io pue s1yeJ)
Aljauoy | onsjdwo) | ononasuon | ononnsuod) | Jo jeacaddy %0S MIN | UOIINIISUODY, aaoudwl o}
‘pepusnie
*SA PRAIDIDI
suodas . - a11a uoneddde
Ajyzuowy %001 %00T %001 %001 %00T | ¥ opesn 1/A30 %
‘papusne
uonedndde
*SA PAAIDDL
spoday winlel suones)dde
Ayauowy %0071 %00T %00T %00T %00T | Vapeln M % Sjuapiaoe
PEOL 3INPDY
- paieius | 01 susiedured
susiedwed Al DALLIR
jipunod 3Ale =N TN ] 3ujsuaoi)
01 Loday 9 9 9 9 vz T anllle Jo “ON Pnpuod o pue spea]
Adjod puny
Aesing Jad se
pun4 Aesing
s doAeiy
popleme
srioday siaules)
Auanenp 0 09 0 0 09 [A7 JO"ON
adUSPIAY
Jasinos (eT/21) Jo1eMpul
s €T unf og €1 I8N 0E Z123d 1g 2T 1dss o 1ode} JUBULIOLSG sd13a1e015
wisdnseay | D ediel £ Wwiae) 2D 198k} 1D 1=8ue] |enuuy sulsseg Aay Jsampalqo | 123png Yoaload




6T
: paiIosie 8q
JI2UN0D | wWoYs3 Uo woys3y woysy woys3 uo 0] Sp|oyasnoy
01 Joday spuadag | uospuadag | uospuadsq spuadag I8z £97/b 10 ON
[BpsJajqolD ‘Aanep
pa[jeIsSul Ul pa||eIsu ER]SEN
FEVETTH sia5Ww anoudun
jlounoD A]o] ISR RETE 0} SBAIIRIIU
01 Joday 0ST 0ST 0ST 0ST 009 | HusAuo) | Jews jo "oN Loddns o)
Ja3s18ay
Juadipul ‘passazoud
CPuUnod Jed | - suoneddde
01 uoday 0S¢ 05z . 082 0s¢ 000T | se/Qzs 394 40 'ON soljie}
‘ Suastpul
‘panssi 394 Buissadoe 3d4 jJo
Su%03 spjoyssnoy | uoisiAoad sy
10 ON 052 0S¢ 0sT 0sZ 000T 006 30 "ON | 10} uofley|oey AppdLzasgg
SaoE)
leuolieanpa
Aeaqy 10 uoistaoad
Ano 3uisynn 2U1 ysnoJyy
300q 30j pue Suysia uonednpa sapijoes
SIOUSIA 0S¢ 0009 00ss 0009 000 T¢ 00091 | 3jdoad Jo 'oN IURYUD 0 Aleigr
penas
dJe 54BD poses) saIyan
j1ounod peses| 3 01 9MyeA asuaN|
01 Joday €T €T Y | 3ouRdl 0 "oN 10 Suiseay
ERITET Y] .
/evunos . (e1/eT) 101e31pUY]
e €I Unf g £T 1Al O rage-la kRS Z1 1dss o yodiel vuBLIOLIa] salfajensg
weaunseay | D Iesey £ w=8Ie] ral o R MY ] T'D1wdae] jenuuy | aupaseg Aoy fsenmalgo | 1e8png walosd




g

0¢

PS1INIISUOD S3UNWILIOD
10day speoJ |oAeis 01 speod
ABnaeq JO saspwoly | s(qissadie pue
IIAISS Wy s wyg wyg ung w0z IO JO"ON | 2JBs 2INsu3 Q| speoy
*s109f0ud
Aanag
NALBS
dMd3 y3nouyy yanoayy
iodad paleann uoneald qol
NiNd 991 £9T £9T 0 00s \2a% qol jo "oN anoadwi o dmd3
npagn
Ueqeys
433sno NONSE
a1eysous Ag payunos|e
[12UNG3 | WoYS3 uo woys3 woysy woxs3 uo | :sadef|ia 3q 0}
03} poday spuadag | uospuadaqg | uospuadag spuadaqg Z | s98e|in ¢ | saSejjn o “oN
{s2550|)
AJDLI03|9 10y
pajunolleun
DUNoY jo
0} Woday %S %S %S %S %S %0v uoionpsy %
- ‘Mansp
SUOIID2UUOD DINIBS
Apuose anoddwi
[DUnoD _ p |e8ayy jo 01 SaAIIBIIUL
0} Joday %001 %001 %00T %00T %00T | suyapun uonrINpay % uoddns o) Apupep
2DUIpIAg
[e2urog (ex/zT) Jojedipu]
s €T un{ gg €T 4BIAl OF ZI 224 I 2T wdas g 1981e), QIUBLLIOLD ] sodalens
wainseal | 0 jedie] £ 1981e) ratopE-AETT T0wiey [enuuy suiPseq Asy Jsanpelqo | 1e8png 109foud




Iz
O o
o N
= -
o @
(@]
diys paseyaind
paseyding 8 8 0T sdijs Jo "ON sdiis
[ v}
o w
peaseyound (SR
o D@
*SA3M SNpNy| =)
jiounos owumeq JBMOWUME| snpny
01 Joday Z z Z 10 "ON -12MOLL Ume|
o
o Ry
paseyaind ©in
2o
J1ounod Syonuy N o =
01 Hoday T 1| 8snysy 9 B85NJ3J JO "ON S$yony) ssnyal
SIUDWIHLLILIOD
Jad se juads
j13unod juads spuny o1l | st 3utpuny oy ONIANIES
0} Loday %001 %651 %0s %ST %00T %00T | uo Suipuads 9 2UNsus o 5N
eaJe
fedpiunw
uepd Js1seW U1 uIyim
Hodsueay jo Hodsuen .
Jiounoa Joiedipul | juswdo|aasp s3eurw ue|d 191SeIAl
0} poday %SZ %ST %ST %ST %00T MaN | - % | PUe[01u0d 0} Hodsuesy
SIUBPIAT
Jfoanos {e1/zT) do1es1puUy
e €T Unf Qg £T Jew O 21984 I 21 ydas og 19d1e], PoUBLLIOLID] saidaleas
‘wRInsedw | o whaey £ 11e5e], 20 1981y 1D 1931e] jenuuy sujjeseg Aay [seamdslqo | 1e8png pefoad




.
L &

[44
g 3
pa12NJIsu0d LSERVIETY) w ,% ¢ aseyd (peou
liaunod [[DunoQd [1PUN0d | 10BJUO0D JO ausuou sa1BWO | 221A19S 19119 © 1 uoness aod)
ol poday | o01uoday ol noday | uonajdwo) | ononnsuod uE T wyz JO "ON 2UNsSus 0, peou seejdieez
(Buiaeg) =
lopenuod pa1on41su0d Aanijap M ,%
[12unod {I2UNOJ | 1DBJIUOD JO AUS UO U ayljou 1oafoud SAIDWIOIDY | BJIAISS 4D119( oo Iysoge
oyuoday | oryodey | uonsidwon | onanuisuo) | swiuioddy un|sz MBN J0"ON ansus o] 0} speoy
8= € aseyd
1032e4Iu0d paIonNiIsuod Aanap w fw apea3ddn
I3unes JOUNod | Pesuod jo aUsuo U Byl jow SAIBWOIN | 9DIAIDS U313 ©a anod onand
ojuoday | ojpodey | uonadwon | ondnuisuo) | swuioddy usz wy T JooN alnsus o] SueayeAn
83
J030BIIUO0D PB1IrIIsu0d Aanap M ..w
jiounod {I2UN03 | 19eJU0D JO BUS uUoO U ayljou ajgepeae SR1BWO(Y | B3IAISS Jalaq S o 33naJ snq
oluoday | ojuoday | uonsidwo) | ononisuo) | awjuloddy wyT | suSiseg Jo "oN 2Ansus o] Ipeweydedy
S
030RIIUQD P3a1oNJISU0d Audnalep w ,w
Unod jDUNO2 | IPRIIUOD JO sUs uocu 2yl Jo u 3|ge|i=AR SUIBWOMY | 0IAIS 181134 oo 31n0l
o1u0day | oiluodey | uonsjdwon | ononisuo) | swiuoddy wyt | sudisaqg JOTON 3Insua o], snqg Suneoly
Jo1eIiuod .
3yl Joua | "udisap pue =
WBSIIBARY Hodas u A
‘ugisep | onegnsaaul 8
pue podaa u | 31s Jo Jels m
19B43U0D onesnsaaur | -pauiodde po3onsuod Aanap o peou
1uUnod jou aUsucu B1s Jo Japiaoud 19loud S24IBWOM | B21AIDS 18139 © snq ydasor
ol1uodsy | onsjdwol | onEnAsuUo) | uonesnety 0IAIBS w9 M3N 10 "oN 2UNsud 0| 15 1910
SUSPIAT
/a3inos {eT/et) Jojedipuj
s £T unf og €T 41BN 0F Zr%9g1g ! zrdesog 1981e] BDUBLUICHIDY satdaens
wsansesiy | D 1e81e] €D 1e8ieL rale R EX:F1:3 R 101821 |enuuy aufjaseqg Aay fsen3lqo [ 198png 1aloag




g

oF

€2
(AoLd8)8
pug sZelamas
‘1912M) 8
JO uone[RISY) S
§98 OU puels m
1B S30IAJS =
edidiunu Aianijap 3 588
jIouncd Jolediput | Yum pajiesul | a01A4es 1a11aq puels aolales
0} Joday LT 0 0 0 T MIN Spueis 1o on BUNSUD O JO [e1suy
gz
JOIdRIUGY Aaayap w 2
{ounod jIounod | 10eJ3U02 JO s uo u ayl o u IJURIBAR | IDIAIBS J2112( © N v aseyd
oluodey | ojpoday | uonsdwon | ononasuo) | swjuoddy unsg unjge sugisaqg 3Insud o}, suelamiouuey
23
101211000 paynaisuod Aznnap M ,m
[IUNOS PUNod 12BRJIUO0D 4O aysuou 3yl joju Jqeliear SBUIBWIOIY | BIIMISS U9YIR] © @ | zaseydiosaus
oluoday | oyuodsy | uonedwon | oponusuo) | swjuloddy ujT | suBisaqg O "ON 2Unsus o B0
speot
laylo
ul jeasal
speosssylo | yned (s192415
jo8udied | woos S JNRIHO0A
‘peou “po1 m. pue
"SpeOJ JAYIO [eusy io}) | anuisuon g uee|a1iald
speosuaylo | jo Suiyoied Japinoad aq o 13| 04D
speot | jo Buiyoled “apiaoad 2DIAISS | 03 19318 PRIONIISU0D Aannap 8 1leuen)
|1ounod J3YJ0 40 | PIPNPUOI | BIIAIIS JO 1 10j1us | |eue)ie 1oafoid SBLBWOIN | 3DIAIBS 9B SPEOL [BUIDIU
01 1oday Juiyored sudisaq | usunuioddy | wasiRApY wy 91 MaN 10 'ON BINSUD O |EpSJBlg0Ln
2ouIPIAY
Ja3unog . {er/er) Jojeapu|
us €T unf of £T JBAl 0 ZI 290 IE 21 ydss pg yadae) doueni04lad soidoieng
wadnsesiyl | D 198ieL £0 @die] ral s BT T'D 151 fenuuy | aulasey Aoy Jsandalfqo | 393png waloag




e
10 o =
urew ayy 8 5901440
UIYUM S3D1140 Aanpp | 8 8 [edpiunw
jlounod aloud 40 Buipjing | 901AI9S JaN9g e 10 Suipjing
o1 1oday %00T %S/ %04 UST %00T MmaN | Jossaudoud o aInsus 9, Juononiisuo)
aouspIng
[&3inog (er/eT) J01ExpU)
s €T ung Qg €T 4N 0E I Y9d 1g 21 1dag of je8e) IJUBULIOMZd soidajenys
w3ansespy | 0wl £0whel 20 jesue) 0 1051e 1. |enuuy aulaseg Ay Jfsampslqo | 198png Paloid




g

2

Y4
. WUBWUDIIALD
aoed TUSWISIAUI
jlounos ui ASs1ens | ASsiens g SAIDNPUOD Adojeng
0} poday %001 %SL %09 | %ST %00T (37 | 40 |emalrar ¥y B o9lesld 0] aai
payoddns
sanllelado-0d siawaey
eanynose EIVEACIHE
SuiS1awa 01 Juoddns Hoddns
suoday 1% [4 [4 [4 0T 8 30 "ON 3PIn0Id sJawue4
. WsiINo}
siayanolg a3t 104 1B20} 31
(s1ayonoug) Jo s Juop sem wsunoy | Jo Supaiew
jtounos wdolanag Suipuesq | jo Sunayiew pue WISIIno)
03} Moday %00t %S L %08 %S %001 Ou | uo ssaB04d % uoneyoey j2207
2duapIAg {et/z) Jojesipu]
ESTL S €I unf Og €T JeIN OF Z129a 1¢ ZTydss og ey duewIoyag sa18a1208
USUBINSEIIA 0 108ie) N e REEITT] D R5eg 1D 1wde) lenuuyy auljaseq Aoy FECTVRE] [of) 12dpng swelosd

INHWJOTIAIA SIWNONODT TVI0T ¥ ed&




5¢
Jano puey/
paJanodal
5101qap
suoday Suipueisino
Ajapeny Uy Wiy wi't WT'T WTTY Wy 10 lunowe y
uswaeuew juawadeuew
suodau 91BJ UOID300 | 1P pue YpaLd qap
Ajraneny %S6 %S6 %S6 %56 %S6 %EL JuswAed 9 anoadwy oy pue 3ipas)
‘[164 uopenjea 7107
jlod ‘ jouo aunf Qg Ag
uonenpea A . soeld Ul jjoy | neuswsdwi J|0J uonenjea sajed
Jejuswsiddng %00T %00T %00T %00T %001 uonenfep % | S1q1paJ3 ansu] Aysedoag
SIseq LTdvY9 Jad se
Aleuienb uo dwedeuew
ones jusnd plepuels 5losse juswsSeuew
J0 oueieqy s}955e 01 |  Jo @aueldwod Arojuanug
3jqeinoaed 1z Tz T:Z Tz 17 T:6°0 | @ouenpdwos g ainsug pue sjassy
sutfiig
Alyauow "suliig
uo suoday 3131dwod pue
Apspenp %00T %001 %001 %001 %001 %09 9IBINIJE %
198pnq Jad
SE U0I393][0D Aljigeuleisns 1
suodal anuaAal leidueury uswalueyua
Appapieny %56 %56 %56 %46 %56 %06 | 10 aseauuUr 9y 4931504 01 oNuUaAay
€T rq
aJuIpIng E£T unf gg 1BIAl 0€ 1dss og {eT/eT) 103831 py]
Joanog o (o) 2T 99Q TE T0 jos8ie] IIUBULIOLIDG sai1gaens
IUBWBINSEDA REY: -1 Y:41-1] D wiel 1a8.e ] lenuuy auljaseq Aoy fsoA09lq0 123png s1ooload

ALIMTIGVIA TVISNVNIA S V)




LT
uope|s13a
pamataal JRAS|D] sa|Saelys
s318a1e08 01 ss1jod pue sapijod
suodal pue sapijod 10 JuBWUSEe 3dueuy
ApaLieny | jeaosddy 7 € € 0T 0T 2dueul Jo oN BINSU3 0 1O maingy
‘ feacsdde Jad se
pojuswaduu
suodad 123pnq Jo S1193png :
Apsneny %00T %001 %001 %00T %00T %007 | Sunoluow 9 2ANsUs 0| 123dpng
payonpuod
IUNod 1WNoI ¥o03s
0} poday T T T T 14 | 59101810 "ON
paniwgns
[IoUNnol suodal
0} poday T T T T ¥ 14 DS $0 ON.
S.ANWNS
[BuUnod 0} papJeme
01 Hoday %0€ %0€ %0¢% %0¢€ %0€E %0¢ SIopual o4
suonengau
Jseqelep DS
spoday [edptunw | 01 83ueldwod Judwadeuewy
Alsieny 0 0 0 %00T %00T %0L parepdn o aJnsu3 uteyds Ajddng
- o
-Uanum yoog
spoday sioMgaqg 2yl
Apspeny wry 0 0 0 WY WSTY | Jojunowey
€T Fa
- PIULPIAG ETUNfOg | Jew Of 1dos og {gT/zT) Jo3EdIpU}
Je3inos o €0 ZTo8Q Ie 0 10dae) UeLWIOLIDd satdayeals
SUETHES T-C3 1a8ae) 3a8.1e) 70 193] yodie] Tenuuy aulaseq Aay fseanpaiqo 193png s1eloly




8T
pasies si913ewW
40 22UILMIDI
uou
uoluido pue oy Ag uoruido
[1ounod upne | uomdo ppne | pasies sasnlew | ypne pancadwi uoido
01 Loday 0 %001 %05 %S¢ | PeylenD A3WIBPISI] | JO UOONPal % 24Nsua o Hpny
{RJI3UIY
Joupny ay)
0} pauuqgns
puUB JADYO SJUIWSIRYS
Z10z Sununoddy |epueUly VINZA Yum sjuswialels
|IDunod 18N3ny T¢ a2yl Aq po lenuue Jo aouedwos [eueuLy
0} Joday o 0 0 %00T %001 -paduis s4v | uoneiedald o BINSUD 01 lenuuy
EEXRHUNTOS] .
ETINEEN suoljemnga.
128png uonejngal VINHIN uol
Jsuodau VIAHW Yuim | 01 aauzdwod 1ejuawapduug
Ajanenp %00T %00T %001 %001 %00T %00T | ®dueldwod % 3Jnsu3 VINAI
£T (4
30UBPIAT ETUNIOE | JeIN OF ydas og {ex/zT) J03e31puj
Jfeainos o €0 Z1998Qq 1€ T0 due] dueULIOLIad sadaiens
ILDWIINSESA] w3iel 1=8ie rais RE-11:1% }odier [enuuy aulssey Aay Jsanpalqo 1=8png s13foad

e




<
2§

6¢
U=Ip[Hy2
j12uUNEd doreoipul [ o1 sswnwesSoud
01 1oday 1 0 T 0 z MaN | uoddns o top
sdnou3
‘Ajaspya pa1eusisep saw
HIUNOI Joledipul | o) sswweigourd 01 Jeddns wesJoud
01 poday T ) T 0 7 MmaN | woddns jo ton aplnotd jeidads
aufjoy
so1wsad pue
|EfJUDSpIsald
3yl yanoJyy
pasiel saulanb
[ounos Aanep adiaas
01 Woday %001 %00T %00T %00t %00T %00T 10 |BLIDIaY %
panjosal
pue paAladal
sulepdwod
HoUNo3 Auunwwon o)
03 Hoday %00T %00T %00T %00T %00T %00T | sosuodsal jo 9
Aduaaedsuen
palonpuod pue
shamuns | Aupgejunoooe $33IA42S
[1ouUnod . {(V1SHDOD) | ated spwolsnd 1O ainyno a
0] Moday T 0 0 0 T Aanuns 10 *ON B 912D 0] awoisn?
SIUBPIAG ET UN[ og (e1/er) Joiespyy
Jeoinog D €T 4Bl 0% ZT39a IS 2t wdas pg yesiej IVUBLIOND soidaleng .
usWsINsea 3ed1e) £ 1881 0 1wiiey 10 198ie] [enuuy aulasey Aay| [sendaiqo 1=98png spealolyg

NOILLVdIDLLYVd JITdNd ANV IINYNVANOD dOOD 9 V¥




8

2

0g
po1eplosuod
suodal
Apapenb
jipunod $,9Y1UWEIC)
01 suoday I T T T ¥ rd piem o "ON
STDIUWWOD
|LounQd . plem
03 spoday %00T %00T %00T %001 %00T %00T o1 1oddns g
_ plem
J31s18014 pauleny | jo 3uuonauny 99
aduRpUINE uononpug S2IPUWWOoI UBDIYS PIwos
Yyum spoday 0 0 0 00¢ 00€ Auo pleM "ON apiaoud oy pIEM
slapes]
j12UNod Joyedipul |euolIpRIY 01
0} Hoday %00T %001 %00T %00T %00T MIN Hoddns Jo g
pausyqeis? ‘sawwessoud
[1ounes {15Un0d YnoA
01 poday T 0 T 0 4 Ynoa | 03 poddns "ON
sdnoJ3
paleusisap saw
liounod Jojesipuy SaAleu) 03 1oddns wesJoad
03 snioday T 0 T 0 Z MaN AIH "ON aplroid [erads
aVUSPpIAZ ET unrog (ex/eT) 4031EJIPU)
Jfoaunos o £1 feN 0f 1 %2q I I ydas pg 1981k 2ueLIODd sa18a1ens
JUBLUDINSEIIA] jadaey £ 10818y, 0 wiiel 10 1edieL |enuuy aulpsey Aoy fsaanasiqo 193png s109foud




T€
payuapl uondnaios s
_ to1eapuy }S1 10y pue pney s8euew
suodal ¢ 1 T T T t M3N slodal jo -oN asiuuIw 0 STy
SUOIBIIAUL suoRIuny
pue PI®Y suoissas wB1sian0 29
uoiss3as aul DINWLLOD EEARIN o] Foueyuapue RIS HTT ok
40 sanUA T T T T 1% ipne oN ipne jo ‘oN SSILIXEW O] Upny
p3NPUGCD
Hodal J03B21PU1 ypne
1ipne Apielenp T T T T v " meN SINd 40 ON
S355900UJ
[12UNCy 03 upny
paniwgns pue [eusalul jo Hpne
suodal suodal paupne UoIBUIpIOOD jeuwidixs
palipne JO1e3tpul 5 29IWwo) BA1I9)ID pue
Ajisueny T 1 T 1 i M3IN Hpny ‘oN apiaoud o) AT
sswwelsoud
juUnod yoealno
01 spoday £ € 3 € (4" €| si0AeA Jo ON
sawwesgoud
jIDUno2 Jojespul yseanng T
0} suoday T T T T v MBN | s12esds Jo ‘opN
acuvpIAg £T unfog (€T/21) lojestpuj .
Jfoounesg 70 £1 JEeN O ZTI3g 1 Zradag pe 19d1e) 2ouLBWIOMd satfarens
AMETHET TR 18dieg €D wehiey 01981 TD 19828 lenuuy aui[aseq Aay [sanmeiqo 18dpng s1ofoag




) O 1 90\+LE

(43
AN
;
HOAVIN
31va ANVIAZLVIA IN" M
TI0E 2unNg LT
/1102
1o}
Aenuer posies s1a)jew
TE JO @2uaLNIB
TT/0T02 uou pue oy Aq | uoludo ypne
uoiuido upne 104 ZT0Z | @deld urueid | pasies suapew pancsdw uoiuidp
paAcsdw| o %00T 0 0 AInf Tg | uonoeupny | jo uondnpal 9 2unsus oL Hpny
Aojod
uondniiod nue
suodad pue pneygjou
JudWssasse ade|d | oneluswsajduwl
Asu Alraieny %001 %SL 2%0S %ST %00T ut Adtjod %
[Iounol o} 3124039311 42d
1019941 yoea Joleatpul pauIusp) s
0 Lioday %001 %00T %00T %001 %00T MBN | JO uononpaJ o
UIPIAZ €T Unf 0 (g1/e1) Jogedipuy
\wu._ nog 0 £T 48N O CIo9Q TE ran un_m.m 1123 ummhw._. IUELWIOMS] mwmmmam‘.um
JUSLUDINSEIIN 1o8ie] £01e8ieL ZD1e84e 10 w98e)L [enuuy daulaseg A3y fseaaiqo 123png s3y9loig

ey



